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OUR OVERTIME RIGHTS

    Putting in for overtime has always been a sensitive issue at The Sun. The newsroom ethic has always been that we respond to news whenever it breaks and work until our work is done.  That is the way it should be. However, we do not work for free, and our Guild contract provides for overtime pay at time-and-a-half when our work week exceeds 40 hours. This is our right, and we need to stand up for it.

    The recent requirement that we show up for work at 9:30 a.m. should not add a half-hour to our work day. Instead, it should ensure that, in most cases, we leave a half-hour earlier. But with a dwindling staff and pressures on management to trim costs, many reporters may feel more pressure than ever to work overtime and not get paid for it. IF THIS IS HAPPENING, IT IS A VIOLATION THE GUILD CONTRACT.
    
    What follows are simple instructions on how to respectfully request overtime pay.

    Each week, keep a simple log of the hours you work, noting any hours you work beyond each scheduled 8-hour day. Include only hours you work on assigned stories and time you are asked to stay waiting for edits. (Do not include lunch or late-nights spent working on non-deadline work.)

    If it appears at any time that your week will go beyond 40 hours, politely tell your editor (either verbally or in a computer message) that your work will put you above the 40-hour mark and that you intend to fill out your time accurately.

    You may choose to compensate yourself by taking comp time, but we cannot be compelled to do so. Editors can ask us to take comp time, but it is our right to take the pay if we choose. 

    If an editor refuses the overtime or says she/he cannot authorize it, say you understand the situation but tell them that you have documented your hours and intend to indicate actual hours worked on your time sheet. Save your documentation. At the end of your week, fill out your time slip, noting overtime hours. If your paycheck does not reflect overtime pay, see your Guild shop steward or mobilizer.

    Standing up for our rights isn't always easy, but we have fought hard for them and shouldn't be afraid to demand what's contractually ours. Consider the alternative: working for free.

 

- Guild leadership







