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Buyout Q-and-A
Q. So, I got this buyout packet.  Do I have to take it?

A. No. Buyouts are voluntary. It’s illegal for your boss to coerce you.
Q. If I don’t take it, can they lay me off?

      A. That depends.  There may not be layoffs at all, although there’s no guarantee.  In some cases, the buyout has been offered only to senior people in a category (such as reporters with 30 years of service).  In the event of a layoff, the company would be obligated to lay off the least senior people in the category.  In some cases, people who are buyout-eligible might be laid off if the buyout doesn’t get enough takers.

Q.  How many takers is enough to prevent layoffs?  Do buyouts from other categories, such as the composing room, count toward the same total as the Guild? 
       A. Management is looking for 50 across the company.  It isn’t saying how close to 50.would be enough to avoid layoffs. Basically, it will look the cards it’s holding when the buyout window closes June 1 and decide what, if anything, to do next.   

Q. If I think I might be laid off, wouldn’t I be better off taking the buyout?

      A. Not necessarily.  The dollar amount of the buyout is nearly identical to the amount of severance you’d get under the Guild contract if you were laid off.  (The money is a little better under the buyout for some people, a little better under severance for others.) The buyout includes six to 12 months of health insurance, and that’s crucial for some people.  But for those who can get health coverage through a spouse, a layoff has some real advantages: You’re eligible for unemployment (after a period of time determined by your severance amount), you go on a rehire list for two years (if the jobs are filled, they must be offered first to people on the list), and you don’t have to sign a waiver saying that you can’t sue the company.  Also, if you’re laid off and you’ve held other jobs covered by the Guild contract at The Sun, you can bump back to a job you’ve held before at the same or lower pay scale.  For full details on bumping, severance and other layoff issues, see your contract, especially sections 8.2 and 8.5. 

Q. Can I be laid off so the company can outsource my job?

       A. No. That’s prohibited in the Guild contract.
Q. What about transfers?  Can I be transferred if I don’t take a buyout?

      A. You can be transferred within your department, under conditions specified in the contract, section 8.8.  If you are transferred to a lower-paying job, pay can be cut up to 3 percent a year.  If you choose not to take the transfer, you can collect severance.

More on the other side
Q. If I decide to take the buyout, when would I get my money?

      A. You’d continue to be paid every two weeks as if you were working.

Q. Can I collect a pension?

      A. If you’re otherwise eligible for a pension, you can collect after you get your last paycheck.  If you’ve worked at The Sun for at least five years, you have some pension credit coming, but you can’t collect until you’re 65 (or you can collect at a lower rate beginning at age 60).  While you’re gone but collecting a salary, you’d also be earning pension credits. 
Q. How much would my pension be?

      A. You can get an estimate by calling the Tribune benefits service center at 1-800-872-2222 or going to www.mypensionbenefits.net/tribune.  You’ll need to get a password first, which you can do by calling the benefits service center or by following the benefits links on Triblink.  You’ll also need your social security number. 

Q. What happens to my 401(k)?

      A. Unless you change your allocations, money would continue to go into your fund as long as you’re getting a paycheck.  And the company will continue to contribute 2 ½ percent of your pay into your fund, regardless of your contribution level.  After you leave, you can roll over your 401(k) into an individual retirement account or a 401(k) at your new workplace.

Q. What happens to my health insurance?

      A. You continue on health insurance for as long as you’re getting paid -- and you pay the same share you do now.  After that, you can buy coverage, at full cost, for 18 more months.  You may be eligible for Sun retiree benefits.  And, if you’re over 65, you’re covered by Medicare.

Q. Can I work for another Tribune property?

       A. If you sign the buyout document, you’ll be agreeing not to work for another Tribune property.

Q. Can I freelance for The Sun?

        A. Yes.

Q. What about my unused vacation, personal days and sick leave?
        A. You’ll be paid for unused vacation and personal days
Q. What if I want to get a buyout, but I’m not in one of the eligible groups?

        A. You can go to human resources on the third floor; they will give you a packet on request.  They’ll ask you to sign a form showing that you got the packet; this does NOT commit you to leaving.  After looking over the packet, you can fill out the buyout paperwork.  Then, management will decide whether to give you the buyout or not.

Q. What if I think I’m in one of the eligible groups, but I didn’t get a packet?

        A. See a Guild representative.  If you’ve been missed in error, you’re eligible.
Q. If I got a packet, and want a buyout, am I sure to get one?
        A. Management has put a cap on each category; for example, two sports reporters with 30 or more years of service.  If more apply, the most senior person(s) get a buyout, up to the cap number.  Beyond that, management can decide whether others will be accepted. 






    -- Bill Salganik
