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May 30, 2007

Good News and Bad News
There are times when no news is good news, and that was the case yesterday with management’s proposal on pensions. Essentially, there is no change – all benefits and rights would remain the same for current and future retirees.  We’d continue to get 401(k) participation with a 2 ½% company contribution, and we’d continue to earn credits in The Sun’s long-standing defined-benefit pension plan. We would not be put into the new Tribune ESOP and the other plans associated with the company sale.

 The company did propose one technical change – merging the old, frozen Guild plan, which is underfunded, into a well-funded Tribune plan.  That wouldn’t change benefits, but would provide more assets to guarantee that they would be paid. 

Guild chief negotiator Cet Parks said we agreed in principle, but would need to see contract language and financial statements from the plan before finalizing the deal.


The bad news came in two contract proposals Tribune negotiator Howard Weinstein pushed yesterday. One would replace our current sick leave with a short term disability plan. Under this proposal, you would be on your own until you have been sick for over a week, then go on their disability plan. All that sick leave you have saved up would be gone. There would be not sick leave for part-time employees, although, as negotiating committee member Sheila Cole pointed out, “We get sick, too.” While there might be some merit to short term disability plans for some employees – new hires, those with certain types of long illnesses – this proposal would do significant damage to our sick leave benefits. This is basically a case of it ain’t broke, so don’t try to fix it.

The other bad proposal calls for the elimination of the four percentage point limitation on annual increases in employee health care contributions. Four years ago, when the Guild was looking to eliminate or lower that increase, Weinstein said the four percent clause was “serving both parties well.” Now he wants to get rid of it. The Guild made clear that health care increases cost our members dearly and we are not about to agree to this proposal.


Weinstein also handed across the table a letter saying that the company overlooked its right to raise health care rates for employees hired after September, 1996 and now plans to do just that. Under the contract, the company has the right to charge those employees the same rates as those management gets. That would mean higher rates for dental and vision coverage – about $5 a week for employees getting family coverage for both. The company says that if the Guild does not agree that it can do that next year, then it will charge those employees beginning June 10. The Guild does not think it has the right to do that and will not agree to anything that will take money out of our members’ pockets.

That is particularly true when Tribune has yet to put a wage proposal on the table. The Guild again pushed for that yesterday, but was rebuffed by Weinstein. “You will know what our proposal is when you get it,” he said.
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