[image: image1.png]NEWSPAPER+GUILD

TNG-CWA LOCAL 32035 » SUN UNIT: www.wbng.org/sun





June 7, 2007

Finally, A Wage Proposal

Tribune management finally showed us the money – and there wasn’t much of it.

Here are the figures for their proposed four-year contract:

Year one: $1,000 lump sum payment. Commissioned sales not eligible.

Years two and three: $10 raise on the scales: $10 per employee in the pay for performance pool.

Year four: $20 per employee, all in the pay for performance pool.

Tribune negotiator Howard Weinstein acknowledged that this is less than the other unions at the paper got. He did not dispute that this meant Guild employees would lose money to inflation. He only said that it reflected the difficult times in the industry.

Guild negotiators made clear that this proposal was unacceptable and damaged hopes of reaching a settlement. For starters, there is simply not enough money there. For reporters, we are talking raises well below 2 percent a year. Beyond that, increasing pay for performance money, despite its widespread unpopularity, is particularly loathsome.

Weinstein pointed to settlements at other papers that were even worse, but Guild reps said that the very survival of those papers was at stake. They opened their books to show their dire straits. Weinstein said he was not claiming that The Sun was losing money.

Indeed, the Tribune is handing out large bonuses to its top executives – CEO Denis FitzSimons got an extra $1.4 million last year, part of a pay package that topped $6 million. Similar figures were reported for others at the top of the Trib food chain. If it is tough times, why are there not sacrifices at that level? Why only at our level?

This proposal is outrageous. But it is only that – a proposal, the opening one from management. We will see what the moves are from here. Let’s hope they are in the direction of investing in the most valuable commodity at The Sun – its employees.

Michael Hill

For the Bargaining Committee
