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INCLUSION OF SELECTED GUILD-REPRESENTED EMPLOYEES
IN A VOLUNTARY SEPARATION PROGRAM
NOVEMBER 2005

Brief Summary - Revised

Eligible Guild-represented employees appear on the attached lists. A cap has been placed on
the number of applications that will be accepted for each job classification covered under this

program.

¢ Incentive benefits:
* One week of severance pay for every completed six months of service, with a

minimum severance payment of four weeks of pay and a maximum of 52 weeks of

pay.
Severance will be paid as “salary continuation” (that is, paid out in biweekly

payments with medical, dental, and vision insurance coverage, life insurance and
401k plan participation continuing as if each employee were an active employee for
the duration of the individual’s biweekly severance payments). Benefits continuation
will be for the duration of the severance pay, with a minimum of six months of
benefits continuation (even if the severance payments end earlier).

o The window to apply for the voluntary separation program opens at 9:00a.m. on Tuesday,
November 15, 2005 and closes at 5:00p.m. on Monday, November 28, 2005.

... *...An employee’s decision to accept-the voluntary separation :program-is-irrevocable; however,
employees shall have a 24-hour period after submitting a signed application within which to

withdraw their application,

o Each separating employee’s last day of work will be determined by the Publisher, taking into
consideration the employee’s request, if any, but in no event shall be later than January 13,

2006. |

In order to receive the incentive benefits offered, employees must sign and not rescind the
Waiver and Release Agreement.

Within each group of eligible employees, if more applications are received than the designated
cap, selection of employees within that cap will be made in seniority order. At the Publisher’s
discretion, the cap may be increased and the employees accepted beyond the designated cap, if

any, will be at the Publisher’s discretion.

Employees who are not eligible for the voluntary separation program may communicate their
interest in being considered either to their supervisor or directly to Human Resources. Which of
these applicants, if any, will be accepted into the program will be at the Publisher’s discretion.



Eligible List - Guild Jurisdiction
¢ 5
{

- Department Sub-department Job Title Cap
Advertising ~ JSales Assistants with at least 1
T 8 years of service ‘
- |Advertising ___|Call Center - "[Sales Assistant 1

Adveitising __[Call Center _ Classified Telephone Adv. Reps. & 16
e Senior Class. Telephone Adv. Rep. -
[Advertising___|Recruftment Sales Assistant 1
 |Advertising " [Recruitment lhsiqle-Advertis.ing Account 18
| - | Represéntatives (excludes '
1 Senior Inside Adv. Acct. Rep.)
Adverh’sim { |Real Estate "_|Chief Clerk, Class Mail Desk 1
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Eligible List - Guild Jurisdiction

Subdemnm

Job Title

Cap

[News

"~ |Reporters with at 1cast 45

| -years 6f serv‘i_ce'

_|Sports Reporters with at least

| 29.years of service

_|Sports

" |Make-Up Person

JRewrite Persons

News

Copy Editors & Siot Persons

[News - Copy Desk _

with at ieast 35 years

| of service

{Ad Ops

MakerUp Clerk & Print Adv.

JJAd Ops

| ‘Make-up Person

|Advertising Service Cierks

_|Carpenter, Facilities Craft

[Buning

' Fat':iﬁtim

' [Prod sys Supt

Asst, Chief Building Mechanic &

Building Mechanic

1
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Eligible List - Guild Jurisdiction

Cap

Department Sub-department Job Title
R Librarian I} 4
_ News . News Photography Phote Technician 2_
News Photographer with at least 1
18 years of service
Picture Editor with af least 1
= 40 years of service -
News Editorial Assistants g
" |News Adm/Communications Rm JChief Of Wire Room 1
CommUnlcations Clerk 1
News News - Metro C.EJPY Person 1
Head Copy Person 1
News . News Design Design Editors with at least 2
| 25 years of service '
{News —|News - Metro Part-time Columnist 1
! 1
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Eligible List - Guild Jurisdiction

 [Circafation

{Cust omer Satisfai:t'idn.

¢

7 Depaltment SIpbdepéﬂment Job Title Cap

. |Advettising____|National - inside Advertising Account Reps. 1
Custom;er'S_atishctioh Reps. & 5

" Customers Service Reps. with

| Customer Support

‘at teast & months service

. |Ediorial_____ |Editorial Page Poiftical Gartoonist \
' Design Editor Cap of 1 applies
Letter Editor = to combined grov
Op-Ed Page Editor of job titles
" |Ediorial Writers
- IFinance Adv Receivables Chief Contract Clerk
Advertising Adjustor with at least
25 years of service

News Library Asst Chief Librarian 1

Librarian | 2
4 —
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